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Employer Branding & Employer
Value Proposition Assessment

The Problem:

Why can’t you get candidates to engage or why are they falling out in the process? Whether
you are using job postings, email messaging, LinkedIn or InMail messaging, text, or cold
calling, your message should always differentiate your company as an employer from your
competition. We find that over 90% of the companies that we work with struggle to
communicate a message that converts passive candidates and gets them engaged and on-
boarded successfully.
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Employer Branding & Employer Value Proposition Assessment

1. What ideals encompass your employer brand?

2. How do your employees perceive the company, across all levels?

3. What are some common perks or benefits your company offers for employees? (foreman level and above)

4. Identify a position that you’re either currently trying to hire or have difficulty filling (foreman level or above).

5.   What are the unique benefits, perks, programs etc. available to this specific position?

6. Paste a link to a job posting, ideally for the position above but if there isn’t one currently show us a similar position.

7. Schedule a call with us using the link in the footer and email this filled out document to taylorm@hcrc.us. We will let you know how much your existing message appeals to candidates, as well as how likely your branding and value proposition will get the position filled. 

Contact us to discuss the results: https://calendly.com/hcrc/talent-acquisition-strategy                         828-515-4272 

